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era Pharmascience Inc. {certificate # 050401) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotting Period 2016-10-06 to 2019-06-26

Census Metropofitan Areas

Province
Permanent Permanent Total Number Permanent Permanent Total Number
: . Tempora
Full-ime Part-time EMPOTATY  of Employees Fulhtime Part-time Temporaty ot e mployees
GEOGRAPHICAL AREAS Québec 1352 10 0 1362 Montréal 1352 10 G 1362
> Tetal Employees in Canada » 1362 Total Employeas in Canada b 1362

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA}

Canadia
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Pharmascience Inc, {certificate # 050401) Form2 A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2016-10-06 ta 2019-06-26

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 169 100 69 22 15 7

Professionats 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

ki 241 98 143 1 1 48 22 26

Semi-Professionals and Technicians 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 282 126 156 3 1 2 111 54 57

Page 10f 6 Canadid
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s Pharmascience Inc. {certificate # 050401) Form2 A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2016-10-06 ta 2019-06-26

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Supervisars 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 8 3 5

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Persannet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Sales and Service Personnet 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

Page 2 of 6 Canadid
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s Pharmascience Inc. {certificate # 050401) Form2 A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2016-10-06 ta 2019-06-26

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Skitted Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 9 2 7

Semi-Skilled Manual Workers 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 135 97 38 2 1 1 51 40 11

Page 3 of 6 Canadid

006456



I a ot

Pharmascience Inc, {certificate # 050401) Form2 A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2016-10-06 ta 2019-06-26

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 3 3 1 1

Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 185 104 81 51 38 13

Page 4 of 6 Canadid
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Pharmascience inc, {certificate # 050401) Formz B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nationat
Reporting Period 2016-10-06 ta 2019-06-26

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 4 1 3

Administrative and Senior Clerical Persannet 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 2 1 1

intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

4 2 2

Other Manual Workers 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 2 2 1 1

Page 5 of 6 Canadid
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s Pharmascience Inc. {certificate # 050401) FormZ B
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Part-Tirmne / National
Reporting Period 2016-10-06 ta 2019-06-26

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13

Page 6 of 6 Canadid
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Pharmascience inc. {certificate # 050401) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fuli-Time / Nationai
Repaorting Period 2016-10-06 to 2019-06-26

Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 1352 709 643 3 350 210 140

Page 1 of 2

Canadi
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s Pharmascience Inc. {certificate # 050401) Forma B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time f National
Repaorting Period 2016-10-06 to 2019-06-26

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under 55,000 10 2 8 14 4

Page 2 of 2 {:ﬁfia{.lﬁ
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Phamascience inc, {certificate # 050401)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED

Full-Time / National
Reporting Period 2016-10-06 to 2019-06-26

Formd A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Caol. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Caot. 1 Col. 12

Senior Managers 13 10 3 5 3 2
Middle and Other Managers 86 50 36 5 2 3
Professionals 140 65 75 1 21 12 9
Semi-Professionals and Technicians 75 3t 44 24 10 14
Supervisors 8 4 4
Supervisors; Crafts and Trades 12 7 5 2 2
Administrative and Senior Clerical 36 11 25 8 1 7
Personnel
Skilled Sales and Service Personnel 25 14 11 14 4
Skilled Crafts and Trades Workers 24 23 1 6 6
Clerlcal Personnet 28 13 15 8 6 2
intermediate Sales and Service 4 1 3
Personnet
Semi-Skilled Manual Workers 13 10 3 4 4
Other Sates and Service Personnel 3 3 2 2
Other Manual Workers 29 18 11 11 7 4

Page 1 of 1

Canadi
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Pharmascience inc. {certificate # 050401)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time { National
Reporting Period 2016-10-06 to 2019-06-26

Formb A

Crecupationat Group

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

All Employees

Aboriginal Peoples

Persans with Disabilities

Members of Visible Minorities

Total Men Women Total Men Women Toiat Men Women Total Men Women
Col. 1 Cal. 2 Col. 3 Col. 4 Cot. 5 Col. 8 Col. 7 Col. 8 Cot 9 Col. 10 Cat. 11 Col. 12

Senior Managers 3 3 1

Middle and Other Managers 32 17 15 2

Professionals 41 13 28 10

Semi-Professionals and Technicians 23 10 13 5

Supervisors: Crafts and Trades 7 5 2

Administrative and Senior Clerical 10 3 7 2

Personnel

Skilted Sales and Service Personnel 2 ki 1 1

Skitted Crafts and Trades Workers 2 2

Clerical Personnel 2 1 1 2

Other Manual Workers B 6

Page 1 of 1
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Phamascience inc, {certificate # 050401)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-10-06 to 2019-06-26

Formg A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Caol. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Caot. 1 Col. 12

Senior Managers 7 5 2
Middle and Other Managers 147 A 76 1 1 1 1 19 12 7
Professionals 172 67 105 38 14 24
Semi-Professionals and Technicians 110 47 63 38 17 21
Supervisors 4 2 2
Supervisors: Crafts and Trades 19 12 7 3 2 1
Administrative and Senior Clerical 60 18 42 13 3 10
Personnel
Skilled Sales and Service Personnel 21 9 12 14 4
Skilled Crafts and Trades Workers 26 26 4 4
Clerlcal Personnet 24 14 10 7 5 2
intermediate Sales and Service 3 1 2 1 1
Personnet
Semi-Skilled Manual Workers 22 16 6 7 7
Other Sates and Service Personnel 2 1 1 1 1
Other Manual Workers 49 25 24 15 11 4

Page 1 of 2
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Phamascience inc, {certificate # 050401)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / National
Reporting Period 2016-10-06 to 2019-06-26

Formg B

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Middle and Other Managers K 14
Professionals 2 2
Administrative and Senior Clerical 2 2
Personnel
Semi-Skilled Manual Workers 1 1
Other Manuat Workers 2 2 ki

Page 2 of 2

Canadi
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report

Bate: 2019-06-26

Women
Women

Employment Equity Occupational Group internal Location All Emnployees Represantation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers MNational 17 3 17.8 % 276 % 5 Mational
02 : Middle and Other Managers Mational 169 859 40.8 % 394 % 67 2 Nationa
03 : Professionals 245 146 59.6 % 406 % 49 47
1119 : Financial auditors and accountants Natinpal 3 P 66.7 % 56.0 % 2 0 Nationad
1112 : Financial and investmaent analysts Natianal 14 2 371 % 44.9 % 5 2 MNational
1121 Human resources professionals National 12 12 223 % 73.2 % 10 Z Nationad
1122« Profassional eccupations in business management consulting National 6 2 333 % 427 Y% National
1123 ; Professional occupations in advertising, marketing and public relations Mational 30 22 733 666 % Nationat
2112 : Chemists National 42 17 A0.5 % 419 % National
2132 - Mechanical engineets National 1 0% 9.5 % Mational
2141 : industrial and manufacturing enginears Natianal 14 6 42.9 % 204 % 3 3 MNational
2171 intormation systems analysts and coensyullants National a7 20 £3.8 % 277 % 13 17 Mational
2172 . Database analysts and date administrators National g 2 250 % 330 % 3 National
2174 Computer programmers and interactive madia developers Mational 25 g 36.0 % 16.6 % 4 5 National
4112 : Lawyers and Quehec nolaries National 33 27 818 % 439 % 14 13 National
4162 : Econamists and economic policy researchers and analysts Natiopal 1 000 % 438 % 9} 1 National
4163 : Business development officers and marketing researchers and consultants Natianal & 7 37.5 % 313 % 4 3 MNational
04 ; Semi-Professionals and Technicians et 186 55.3 % 54.2 % 153 &
2211 - Chemical technologists and technicians Quebec 260 143 350 % 344 % 141 2 Qudbec
2262 ; Engineering inspectors and regulatary officers Québec 1 O 0.0% 241 % 0 0 Queébec
2263 Inspectors in public and envimonmental health and eocupational health and salely Clushen 3 31000 % 448 % 1 2 Qudhen
2281 : Computer network technicians Quetiee 2 1 50.0 % 14.0% g 1 Québer
2283 ivformation systems testing tachnicians Cudhes 4 1 250 % 32.0% 1 o Cughec
3211 Medical laboratory fechnologists Quehes 7 5 835.7 % 32.0 % B (] Québhac

2019-06-26

Page 1 of 12
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report
Date: 2019-06-26

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

4211 : Paralegal and related occupations Qushec 1 1 1000 % 865 % 1 1] Gudbec
R223 : Graphivc arts technicians Quében 4 1 25.0 % 41.9% Québer
05 : Bupervisors 8 3 B2.5 % 305 % 4 1

Employment Eqguity Occupational Group Montréal 4 5 62.5 % 505 % 4 1 Montréal
06 : Supervisors: Crafts and Trades a4 g 3533 % 208 % 5 3
9227 : Sugernvisors. other praducts manufacturing and assembly Québec 24 8 333 % 208 % 5 3 Queébec
D7 . Administrative and Senior Clerical Personnel ] 58 75 % &0.9 %

Employment Eguity Occupational Group Mentréal L] 58 725 % 80.9 % Montréal
08 : Skilled Sales and Service Personnel b2 28 338 % 9.9 %
8221 Technical sales specialists - wholesale trade Quebec 52 8 53.8 % 29.9 % 18 1Z Québec
0% : Skilled Crafts and Trades Warkers 53] 2 30 % 1.8 % 1 1
7241 : Electricians {(except industrial and power system) Québec 1 0 00% 13 % 0 0 Queébec
7311 Construction milhwrights and industrial mechanics Clugbec 42 2 4.8 % 14 % 1 1 Gudbec
7332 Eleckdical mechanios Quéties 23 0 0.0% 25% Québer
18 : Clerical Personnel 83 46 354 % 515 %

Employment Eqguity Occupational Group Montréal 82 % 55.4 % 51.6 % Montréal
11 : Intermediate Sales and Service Personnel 11 g 81.8 % 632 % 7 2

Employment Equity Occupational Group Maontréal 11 9 818 % 632 % 7 2 Montréal
12 . Semi-Skilled Manual Workers 135 38 281 % 159 % a1 17

Employment Eguity Occupational Group Meontréal 135 38 281 % 15.9% 2t 17 Montréal
13 : Other Sales and Service Personnel 3 5] 0.0 % 30.0 %

Employment Eqguity Occupational Group Montréal 2 0 0.0 % 50.0 % Montréal
14 : Other Manual Workers 187 23 44.4 % 2306 % 44 34

Employment Equity Occupational Group Maontréal 187 83 44.4 % 236 % 44 39 Montréal

Page 2 of 12 a9 N
2019-06-26 Bgpmel 2 Céii}éida

006467



S et

Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report
Date: 2019-06-26

Waomen
Women
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % 4 #
1362 651 478 % 394 % &40 111

Tatal
Total may not equal sum of components due 1o rounding.

Sources: 2016 Census and employer's internal data

2019-06-26

Page 3 of 12
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report

Bate: 2019-06-26

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers Mational 17 4] 0.0 % 2% National
02 : Middle and Other Managers Natioval 169 0 0.0 % 27 % National
03 : Professionals 245 1 0.4 % 14 %

1111 Financial audiors and accountants National 2 0 0.0 % 14 % 0 G Mational
1112 Financial and investment analysts National 14 o] 0.0 % 0.8 % Q 9] National
1127 : Hurnan resources professionals Mational 13 v 0.04% 314% 0 0 Mational
1122 Professional oooupations in business management consulting MNational 5 1 16.7 % 16 % 0 1 National
1123 : Professional oceupations in adverlising, mavketing and public relations National 30 4] 0.0 % 21 % 1 National
2112 Chemists National 42 5] 0.0 % 0.7 % 1} o National
2132 - Mechanical enginears National 1 0 0.0 % 1.0 % 0 G Mational
2141 < industrial and manufacturing engineers MNational 14 g 0.0 % 09 % 0 G Mational
2171 : information systems analysts and consuitants National 47 0 0.0% 13% 1 National
2172 : Database analysts and data administrators National 3] 0 0.0 % 15 % 4} 1] National
2174 : Computer programmens and inferactive media develapers Natioval 25 0 0.0 % 1.1 % 0 0 National
4112 : Lawyers and Quebsc notaries National 33 5] 0.0 % 1.9 % 1 National
4162 - Eoonamists and economic policy researchers and analysts National 1 0 0.0 % 1.8 % )] G MNationa
4163« Business developmeant officers and marketing researchers and consultants MNational & g 0.0 % 20 % 0 G Mational
D4 : Seml-Professionals and Techniclans 282 & 00% 14 %

2211 : Chemical technologists and technicians Qushec 260 0 0.0 % 14 % Gudbec
2262 ; Enginearing inspectors and vegulatory officers Quéties 1 0 0.0% 14 % Québer
2263 ingpectors in public and emdronmental health and cccupational bealth and safsty Cugber 3 5] 0.0 % 21 % 1} o Cughec
2281 Computar network techiicians Québec 2 0 0.0 % 11 % 0 G Cuéhen
2283+ information systems testing technicians Quehec 4 g 0.0 % 09 % 0 G Qudbec
3211 Medical laboratory technologists Québec 7 0 00% 15 % 0 0 Queébec

2019-06-26
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report
Date: 2019-06-26

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
4211 ; Paralsgal and related oocoupations Clugbec 1 4] 0.0 % 11 % 4} 1] Gudbec
R223 : Graphivc arts technicians Quében 4 0 0.0% 1.3 % 0 0 Québec
05 : Bupervisors 8 5] 0.0 % 0.8 % 1} o
Employment Equity Occupational Group Montreal 8 0 0.0 % 0.8 % 0 ¢ Montréa
06 : Supervisors: Crafts and Trades a4 g 0.0 % 1.5 % 0 G
9227 : Sugernvisors. other praducts manufacturing and assembly Québec 24 0 00% 15 % 0 0 Queébec
D7 . Administrative and Senior Clerical Personnel ] 1 13 % 08 % 1 0
Employment Eguity Occupational Group Mentréal L] i 3% 08 % 1 0 Montréal
08 : Skilled Sales and Service Personnel 52 5] 0.0 % 11 %
6221 Technical sales specialists - whnlesale trade Québec 52 0 0.0 % 1.1 % Quéhec
0% : Skilled Crafts and Trades Warkers 53] g 0.0 % 24 %
7241 : Electricians {(except industrial and power system) Québec 1 0 00% 21% Queébec
7311 Construction milhwrights and industrial mechanics Clugbec 42 4] 0.0 % 27 % Gudbec
7332 Eleckdical mechanios Quéties 23 0 0.0% 1.8 % Québer
18 : Clerical Personnel 83 1 1.2 % 1.0 % 1 o
Employment Equity Occupational Group Montreal 82 1 12% 1.0 % 1 ¢ Montréa
11 : Intermediate Sales and Service Personnel 11 g 0.0 % 08 % 0 G
Employment Equity Occupational Group Maontréal 11 0 00% 08% 0 0 Montréal
12 . Semi-Skilled Manual Workers 135 4] 0.0 % 10 % 1
Employment Eguity Occupational Group Mentréal 135 0 0.0 % 10% 1 Montréal
13 : Other Sales and Service Personnel 3 5] 0.0 % 1.0 % 0 o
Employment Equity Occupational Group Montreal 2 0 0.0 % 1.0 % 0 ¢ Montréa
14 : Other Manual Workers 187 g 0.0 % 1.0 %
Employment Equity Occupational Group Maontréal 187 0 00% 10% Montréal

Page 5 of 12 a9 N
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report
Date: 2019-06-26

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % 4 #
1362 3 0.2 % 1.5% 21

Tatal
Total may not equal sum of components due 1o rounding.

Sources: 2016 Census and employer's internal data

2019-06-26
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report

Members of Visible Minorities

Bate: 2019-06-26

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 17 5] 303 % 115 % 2 4 National
02 : Middle and Other Managers Nationa) 169 22 13.0% 17.6 % 30 Nationa
03 : Professionals 245 43 19.6 % 30.9 % Th
1111 Financial auditors and acocountants National 2 2 68.7 % 32.53 % 1 Mational
1112 Financial and investment analysts National 14 2 14.3 % 378 % 5 National
1127 : Hurnan resources professionals Mational 13 1 1% 167 % 2 Mational
1122 Professional oooupations in business management consulting MNational 5 3 50.0 % 64 % 2 National
1123 : Professional oceupations in adverlising, mavketing and public relations National 30 4 13.3% 18.8 % 5] Natioral
2112 Chemists National 42 16 381 % 441 % 19 ; National
2132 - Mechanical enginears National 1 0 0.0 % 30.7 % 0 Mational
2141 < industrial and manufacturing engineers MNational 14 2 14.3 % 338 % 5 Mational
2171 : information systems analysts and consuitants National 47 6 128 % 386 18 National
217z : Database analysts and data administrators Mational 3 4] 0.0 % 305% 3 National
2174 : Computer programmens and inferactive media develapers Natioval 25 3 12.0% 34.2% 9 National
4112 : Lawyers and Quebsc notaries National 33 2 242 % 142 % 5 National
4152 - Eoonomists and economic policy researchers and analysts National 1 0 0.0 % 30.4 % 0 ¢ Nationad
4163« Business developmeant officers and marketing researchers and consultants MNational & 1 12.5 % 257 % Mational
D4 : Seml-Professionals and Techniclans 282 114 304 % 188 %
2211 : Chemical technologists and technicians Qushec 260 105 A0.4 % 19.3 % 50 55 Gudbec
2262 ; Enginearing inspectors and vegulatory officers Quéties 1 0 0.0 % 145 % 0 0 Québer
2263 ingpectors in public and emdronmental health and cccupational bealth and safsty Cugber 3 5] 0.0 % 7.5 % 0 o Gueber
2281 Computar network techiicians Québec 2 0 0.0 % 16.5 % 0 G Cuéhen
2283+ information systems testing technicians Quehec 4 2 50.0 % 232 % 1 1 Qudbec
3211 Medical laboratory technologists Québec 7 4 571 % 107 % 1 3 Queébec

2019-06-26
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report
Date: 2019-06-26

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
4211 ; Paralsgal and related oocoupations Clugbec 1 4] 0.0 % 105 % 4} 1] Gudbec
R223 : Graphivc arts technicians Quében 4 0 0.0% 20% 0 0 Québe:
05 : Bupervisors 8 5] 0.0 % 204 %
Employment Equity Occupational Group Montreal 8 0 0.0 % 204 % Montréa
06 : Supervisors: Crafts and Trades a4 3 12.5 % 108 % 3 G
9227 : Sugernvisors. other praducts manufacturing and assembly Québec 24 3 125 % 108 % 3 0 Queébec
D7 . Administrative and Senior Clerical Personnel ] 20 250 % 146 % 12 8
Employment Eguity Occupational Group Mentréal L] 20 25.0 % 146 % 12 8 Montréal
08 : Skilled Sales and Service Personnel b2 4 7% 10.9 %
6221 Technical sales specialists - whnlesale trade Québec 52 4 7.7 % 10.9 % Quéhec
0% : Skilled Crafts and Trades Warkers 53] 13 19.7 % 53 %
7241 : Electricians {(except industrial and power system) Québec 1 0 00% 4.2 % 0 0 Queébec
7311 Construction milhwrights and industrial mechanics Clugbec 42 7 16.7 % 36 % 2 5 Gudbec
7333 : Electrical mechanics Quében 23 & 26.1 % 8.3 % 2 4 Québec
18 : Clerical Personnel 83 P 241 % 204 % 17 3
Employment Eqguity Occupational Group Montréal 82 20 24.1 % 204 % 17 3 Montréal
11 : Intermediate Sales and Service Personnel 11 g 0.0 % 266 %
Employment Equity Occupational Group Maontréal 11 0 00% 266 % Montréal
12 . Semi-Skilled Manual Workers 135 51 378 % 61 %
Employment Eguity Occupational Group Meontréal 135 51 37.8 % 261 % 35 18 Montréal
13 : Other Sales and Service Personnel 3 1 33.3 % 283 % 1 o
Employment Equity Occupational Group Mantréal 2 1 33.3 % 28.3 % 1 G Muontréal
14 : Other Manual Workers 187 52 278 % 271 % 31 1
Employment Equity Occupational Group Maontréal 187 52 278 % 271% 51 1 Montréal

2019-06-26
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Employment Equity Qccupational Group

Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report
Date: 2019-06-26

Members of Visible Minorities

Members of Visible Minarities
Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Tatal 1362 351 258 % 214 % 204 57
Total may not equal sum of components due 1o rounding.
Sources: 2016 Census and employer's internal data
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report
Date: 2019-06-26

Persons with Disabilities

Persons with Disahilities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

0102 - Managers Mational 186 4] 0.0 % 50 % National
03 : Professionals Natioval 245 0 0.0 % 8.9% National
04 : Semi-Professionals and Technicians National 282 3 11 % 76 % National
05 Supervisors National 2 0 0.0 % 27.5% MNational
06 : Supervisors: Crafts and Trades MNational a4 g 0.0 % 101 % Mational
07 : Administrative and Senlor Clerical Pevsonnegl National 80 & 0.0% 100 % Nationa
D8 : Skilled Sales and Service Personnel National 52 0 0.0 % 0% National
09 : Skilled Crafts and Trades Workers National 66 0 0.0% 78 % Nationa
18 : Clerical Personnel National 83 5] 0.0 % 9.3 % National
11 : intermediate Sales and Service Personnel National 11 0 0.0 % 10.8 % MNationa
12 : Semi-Skilled Manual Workers National 135 2 1.5 % 103 % Mational
13 : Other Bales and Sevvice Personnel National 3 & 0.0% 107 % Nationa
14 . Other Manual Workers Mational 187 4] 0.0 % 68 % National
Total 1362 ) .4 % 85.1%

Total may not equal sum of companents due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's intermal data

Page 10 of 12 a9 N
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Detailed Report
Date: 2019-06-26

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01
02
D3

08
09

11

12
13

2019-06-26

: Senior Managers

: Middle and Other Managers
: Professionals

04 :
05:
06 -
o7

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnel

: Skilled Sales and Service Personnel
: Skilled Crafts and Trades Workers
190 :

Clerical Personnel

: Intenmediate Sales and Service Personnel
: Semi-Skilled Manual Workers

: Other Sales and Service Personnel

14 :

Other Manual Workers

Perform Analysis By

EEQG
EEOG
NOC
NOC
EEOG
NOC
EEQG
NOC
NOC
EEOG
EEOQG
EEQG
EEOG
EEOG

Page 11 of 12

Recruitment Area

National
National
National
Provincial
CMA
Provincial
CMA
Provincial
Provincial
CMA
CMA
CMA
CMA
CMA

Canada
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Workplace Equity information Management System - Pharmascienca inc,

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03

08

10
11
12
13
14

2019-06-26

: Professionals
04
05:
06 :
a7

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnel

: Skilled Sales and Service Personnel
09

Skilled Crafts and Trades Workers

: Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

: Other Sales and Service Personnel

: Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2019-06-26

Perform Analysis By

EEOG
EEOQG
EEQG
EEQG
EEOG
EEQG
EEOG
EEQG
EEOG
EEOG
EEQG
EEQG
EEOG

Page 12 of 12

Recruitment Area

National
National
National
National
National
National
Mational
National
National
National
National
National
National

Canada
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Summary Report

Bate: 2019-06-26

Total may not equal sum of components due o rounding.

2019-06-26

Page 1of &

Women
Wormen

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 17 3 17.6% 276%
02 : Middie and Other Managers 169 69 40.8 % 194 %,
03 : Professionals 245 146 59.6 % 40.6 % 99 47
4 ; Semi-Professionals and Technicians 282 166 55.3 % 54.2 % 153 3
05 : Supervisors a 5 52,5 % 50.5 % 4 3
16 : Supervisors: Crafts and Trades 24 8 33.3 % 208 % 5 3
07 : Administrative and Senior Clerical Personnel 30 58 Ti5% 2098 %
08 : Skilled Sales and Service Personnel 52 28 538 % 2993 %
08 : Skilled Crafts and Trades Workers 65 2 30% 18 % 1 1
10 ; Clerical Personnel 83 46 55.4 % 516 % b1
11 : Intermediate Sales and Service Personnel 11 9 318 % 53,4 % 7 #
12 Semi-Skilled Manual Workers 135 38 281 % 159 % 21 17
13 : Other Sales and Service Personnel 3 4] 0.0 % 500
14 : Other Manual Workers 187 53 Ad.4 236 % 44 39
Total 1362 651 A7 3% 396 % 540 111

Canada
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Summary Report
Date: 2019-06-26

Aboriginal Peoples

Aboriginal Pooples

Employment Equity Oceupational Group All Employees Representation Availability Gap
# # % % # #

01 Senior Managers 17 0 0.0 % 32 %

02 : Middle and Other Managers 169 0 0.0% 27 %

03 : Professionals 245 1 0.4 % 14 %

84 : Semi-Professionals and Technicians 287 0 0.0 % 14 %

05 : Supervisors 8 0 0.0 % 0.8 % 0 0

06 : Supervisors: Crafts and Trades 24 {} 0.0% 15% 0 0

07 : Administrative and Senior Clerical Personnsl 30 1 13% 08% 1 0

08 ; Skifled Sales and Service Personnel 52 0 0.0% 11 %

09 : Skilled Crafts and Trades Workers 46 0 0.0 % 2.4 %

10 : Clerical Personne! a3 1 1.2 % 1.0 % 1 ¢

11! Intermediate Sales and Service Personnel 11 0 0.0 % 0.8 % 0 0

12 : Semi-Skilled Manual Workers 135 } 0.0 % 1.0 %

13 : Other Sales and Service Personnel 3 0 0.0% 1.0%

14 ; Other Manual Workers 187 0 0.0 % 1.0 %

Total 1562 3 0.2 % 15 %

Tatal may net squal stm of components due 1o rounding.

Page 2 of &
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Summary Report
Date: 2019-06-26

Members of Visible Minorities

Membars of Visible Minorities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # 4

01 Senior Managers 17 5] 383 % 115% 2 4

02 : Middle and Other Managers 169 22 13.0% 17.6 % 30

03 : Professionals 245 a8 19.6 % 30.8 % 76

84 : Semi-Professionals and Technicians 287 111 394 % 18.8 % 53

05 : Supervisors 8 0 0.0 % 204 %

06 : Supervisors: Crafts and Trades 24 3 125% 108% 3 0

07 : Administrative and Senior Clerical Personnel 30 20 250 % 146 % 12 3

08 ; Skifled Sales and Service Personnel 52 4 7.7 % 10.9 %

09 : Skilled Crafts and Trades Workers 44 13 19.7 % 5.3 %

10 : Clerical Personne! a3 20 241 % 204 %

11! Intermediate Sales and Service Personnel 11 0 0.0 % 266 %

12 : Semi-Skilled Manual Workers 135 51 378" 26.1 %

13 : Other Sales and Service Personnel 3 1 333 % 283 % 1 0

14 ; Other Manual Workers 187 52 27.8 % 271 % 51 1

Total 1562 351 258 % 214 % 294 57

Tatal may net squal stm of components due 1o rounding.

Page 3 of € " B
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Summary Report
Date: 2019-06-26

Persons with Disabilities

Persons with Disabilities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 138 0 0.0 % 50 %

03 : Professionals 245 0 0.0% 8.9 %

04 : Semi-Professionals and Technicians 282 3 1% 7.6 %

05 : Supervisors Hd o] 0.0 % 275 %

06 : Supervisors: Crafts and Trades 24 0 0.0 % 101 %

07 : Administrative and Senior Clerical Personnel 80 {} 0.0 % 10.0 %

08 : Skilled Sales and Service Personnel 52 0 0.0% 80%

09 ; Skifled Crafts and Trades Workers 66 0 0.0% 78 %

10 : Clerical Personnel g3 0 0.0 % 9.3 %

11! Intermediate Sales and Service Persennel 11 o 0.0 % 10.8%

12 | Semi-Skilled Manual Workers 135 2 1.5 % 10.3%

13 : Other Sales and Service Personnel 3 ] 0.0 % 10.7 %

14 1 Other Manual Workers 187 0 0.0% 6.8 %

Total 1362 5 0.4 % 8.1 % 108

Total may not equal sum of companents due to rounding.

2019-06-26
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Workplace Equity information Management System - Pharmascienca inc,

Workforce Analysis - Summary Report
Date: 2019-06-26

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EECG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEQG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EECG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEQG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEQG CMA

Page 5 of € " B
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Workplace Equity information Mapagement System - Pharmascience Inc.

Workforce Analysis - Summary Report
Date: 2019-06-26

0064383

WEFA Defaults - Persons with Disabilities

Employment Equity Occupationat Group Perform Analysis By Recruitment Area
01/02 : Managers EEOQG National
03 : Professionals EEOQG National
04 : Semi-Professionals and Technicians EEQG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEQG National
07 : Administrative and Senior Clerical Personnel EEQG National
08 : Skitied Sales and Service Personnel EEOG National
09 : Skilled Crafis and Trades Workears EEOG National
10 : Clerical Personnel EEOQG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEQG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEQG National

Page 6 of & VORI -5
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Sentor Managers

02 |Middle & Other Managers
(03 |Professionals
04 |Semi-Professionals & Techmcians
03 |Supervisers
06 |Supervisors: Crafts & Trades
07 | Adnunisirative & Senior Clerical Personnel
08 |Skilled Sales & Service Perssomel
19 |Skilled Crafis & Trades Workers
1 | Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Persoang]
14 |Other Manual Workers
Total

Page 1 of 31
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06

2019

20

Sentor Managers

02 |Middle & Other Managers 254
(03 |Professionals 324
04 |Semi-Professionals & Techmcians 338
03 |Supervisors 4
06 |Supervisors: Crafts & Trades 34
07 | Adnunisrative & Senior Clerical Personnel 123
08 |Skilled Sales & Service Perssomel 63
19 |Skilled Crafis & Trades Workers 63
1 | Clerical Personnel 86
11 |Intermediate Sales & Service Personnel LG
12 [Semi-Skilled Manual Workers 166
13 [Other Sales & Service Persoang] 0
14 |Other Manual Workers 218
Total 1,693

2011 National Houschaold Survey

2016 Census

Page 2 of 31
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1}

20

Sentor Managers

02 |Middle & Other Managers 254
(03 |Professionals 324
04 |Semi-Professionals & Techmcians 338
03 |Supervisors 4
06 |Supervisors: Crafts & Trades 34
07 | Adnunisrative & Senior Clerical Personnel 123
08 |Skilled Sales & Service Perssomel 63
19 |Skilled Crafis & Trades Workers 63
1 | Clerical Personnel 86
11 |Intermediate Sales & Service Personnel LG
12 [Semi-Skilled Manual Workers 166
13 [Other Sales & Service Persoang] 0
14 |Other Manual Workers 218
Total 1,693

2011 National Houschaold Survey

2016 Census
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006486



20106

1}

06

(36

20

Ma

03 |Professionals
04 |Semi-Professionals & Technicians
(05 |Supervisors
06 |Supervisors: Crafls & Frades
07  |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Scervice Persomnel
09 |skilled Crafts & Trades Workers
10 |Clerical Personnel
T [ Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personne]
14 [Other Manual Workers
Tutal

Page 4 of 31
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Pharmascience Ing.

Date: 2019-06-26

20616

06 2019

06

)
G2
(3
04
03
(6
47
08
0y
16
11
12
13
14

Senior Munagers
Middle & Othey Maagers

Protessionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senjor Clerical Personnet
Skitled Sales & Service Persomel

Skitled Crafts & frades Workers

Clerical Persommed

Inermediate Sales & Service Personned
Semi-Skilted Manual Workers

Cher Sales & Service Personnct

Other Manual Workers,

Fotal

Page 5 of 31
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Pharmascience Ing.

Date: 2019-06-26

06

)
G2
(3
04
03
(6
47
08
0y
16
11
12
13
14

Senior Munagers
Middle & Othey Maagers

Protessionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senjor Clerical Personnet
Skitled Sales & Service Persomel

Skitled Crafts & frades Workers

Clerical Persommed

Inermediate Sales & Service Personned
Semi-Skilted Manual Workers

Cher Sales & Service Personnct

Other Manual Workers,

Fotal

Page 6 of 31
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Pharmascience Ing.
Date: 2019-06-26

06

}) {Senior Munagers
(32 PMiddle & Other Maagers
03 {Professionals 14
04 {Sermi-Professionals & Technicians

033 { Supervisors

(¥ {Supervisors: Crafts & Trades

07 { Administeative & Senior Clerical Personned
08 {Skifled Sales & Sevice Persomnel

0 i 8kitled Crafts & Trades Workers

10 {Cierical Persommed

11 {ntermediate Sales & Service Personned
12 {Semi-Skitted Manual Workers

13 j(hher Sales & Service Personnct

14 Other Muanua! Workers

Total

Page 7 0f 31

006490



Pharmascience Ing.

Date: 2019-06-26

06

)
G2
(3
04
03
(6
47
08
0y
16
11
12
13
14

Senior Munagers
Middle & Othey Maagers

Protessionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senjor Clerical Personnet
Skitled Sales & Service Persomel

Skitled Crafts & frades Workers

Clerical Persommed

Inermediate Sales & Service Personned
Semi-Skilted Manual Workers

Cher Sales & Service Personnct

Other Manual Workers,

Fotal

Page 8 of 31
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Phanuascience fonc.

BDate: 2019-06-26

HAAEERNHEEN

W6 Lt Hlo-fhat Wi
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U Ihiddle & ko Mapagers 14 B
Ui i Proressionaty &d wy
[ Semi-Protessionats & Teels REH) A 3
05 jSupered + 1 i
Uy jRupereizors: Crafls & Trades 34 3 Z
7 Adminisirative & Sr Cloricat 121 < b3 -7 T $
0% pakitled Sates & Service &3 [$3 I8 571"
09 isEled Crafts & Trades &3 2 2 3 e
Hy dChesieal Porsanoe! Sh -1 -] -1t 300
I Bntenvediate Sales & & L0 k3 | t = DR
B2 iSemi-shitled Munat 16 Bl 5 1< 27750, 27T
3 i0her Sefes & Service & & 0 4 HDivag #VAK
t4 JOmher Mool Workers Tk S ] it 1t <5 3¢ -3 4 5.1
Tol i 0 it 853 pex £58 S 3% 50,3
¥ Pk 100,

Wtlsen /\'l}itf}“:‘l‘:‘l =2 x

w4 Eotal munber of couplovess fron Previoos Wurkioree Anatests + Total nurther of anployees from Comrent

Slana
02 intiditte & Other Monoyees
03 1ty
04 onady & Tech
B FRuperyiso
06 Sepervisors Crafls & Trades
O dadmmiswative S St Clerienl
D8 ISkifled Seles & Hervice
09 Rkl Crofis & Trodes
10 CHericul Persoonel
TE Hotermedicne Sales & Seedc
12 18emi-Skitled Mamasl
F3 O dOther Soles & Suviee
HfOther Muneal Workers

Tedal
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BDate: 2019-06-26

HAAEERNHEEN

244 Ll

Hilo- ikt

My
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U Ihiddle & ko Mapagers =

w3 IProtessionats -4 2 3§10

W {Nemu-trofessionats & Tech 334 -3 -3 0.4r

05 jSupered + f a [S¥LLH i

My [Superisors: Cradts & Trades 34 . f 4 LR R

0y aministrative & &r Clerieat 123 ~ P { 1 [ER 1,

s dakitled Sates & Service 62 ; -1 -1 [SWIL 1} 30,

09 skiled Crafly & Tradey 63 -1 -1 {id1, 1

Hy dChesieal Porsanoe! Sh -1 8 4 122 L2

I Pnermiediste Sales & ¢ 16 3 0 3] IR PDREEY

B2 iSenui-Shitled Momat i -8, -1 -1 A, 0,605

3 i0her Sefes & Service & it 0 L] HDivag #VAK
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Tl -16 16 2% 0.2"%

¥ Pk 100,
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w4 Eotal munber of couplovess fron Previoos Wurkioree Anatests + Total nurther of anployees from Comrent
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03
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Aidithe & Other Managets
sty

onady & Tech
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06 Sepervisors Crafls & Trades

O dadmmiswative S St Clerienl

D8 ISkifled Seles & Hervice

09 Rkl Crofis & Trodes

10 CHericul Persoonel

TE Hotermedicne Sales & Seedc

12 18emi-Skitled Mamasl

F3 O dOther Soles & Suviee

HfOther Muneal Workers
Tedal
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HAAEERNHEEN

215 - fihaKr Mt

244 Ll

ZIRS T i i 49,
Protessionats 4 thx%a
Semi-Profossionats & Tech KRR NS _14 04 1G9

1 -l i 0 RS

radts & Trades 34 3 -3 G.0m;, ARIIN

Admimairnive & Sr Clerical 123 .2 s G.4am, RSP
Skidled Sates & Service &3 -2 -2 LA, REER
Skitled Crafls & Tradey &3 il 22 a0, RTUre

E jCierical Porgatuel R -0 -6 40 AL
1 Hnlermediste Sales & 5 t -3 -t : pALEY
F2 bsemu-Skiled Mapsuat 16 -7 049, .6"%
Er fOther Sales & Servies ¢ o i FEvA FYA
f4 e Mamnad Warkers Tk : 12 -12 1439 0.0
Tutal [ERS =74 : i 44, -4 AT 3% 0.2

Previonus number of anplovees fom WarkPace Anakysisi™ - L 100,

T Calevtated by the fallowing formolks, dCurrent smnnber oF emiployees ron Workfoee Ar

gk (Tenninated falt-time arnployees frum Fluw Dota Analvsis + Torminated parb-time employess rom Flow Data Analysis) « (4 Eatal snber of coiplovees fromn Previooes Workioree Anatests + Total nurther of anployees from Comrent

he soflowiy
3= 23 % Tutd

Caleutated by
Worhiare Asu

o

e & St Clerienl
08 Skitled Siles & Hervice
03 Skitled Crasts & Trades
T Rerien) Persoonel
TE Haermedizie Sales & Sovice
12 IReel-Skithed Mool
13 aber Sukes & Serviee
Fi pOtber Moneat Wockers
ozl

Poge 11 of 31

006494



Phanuascience fonc.

BDate: 2019-06-26

HAAEERNHEEN

Hilo- ikt

H 5
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w2 Managers
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03
04
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09 8kithed Crofls & Trodes
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TE flotermediabe Sales & Seryic

12 18emi-Skitled Mamasl

F3 O dOther Soles & Suviee

HfOther Muneal Workers
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Pharmascience Inc.

Date: 2019-06-26

Eftorts

Please cheek the appropriate boxes next to the efforts that your organization made 10 implement the Federal
Contractors Program.

Required measures:

]

=] [

(<]

Ensured new employees were given the opportunity to seH-identify and adjosted sorvey results
accordingly.

Provided a seif-identification guestionnaire to emplovees who wished to change information
previously submitted and to those who requested #, and adjosted survey results accordingly.

Adjusted survey results to reflect hires, promotions and lerminations,

Updated the worktoree analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification guestionnaires; and any revisions made 10 the availabiity
estimates.

Adjusted the availabifity estimates to reflect major changes in the workforce {e.g., changes 1
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporale new Census data as it is made available for
employment equity purposes.

Ensured that any sew gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:;

[]

]

INE R U A R

Reviewed employment systemns, policies and praciices to ensure that they do not result in barriers ©
employmeni of designated group members. monitored their implementation and adjusted as
appropriate,

Have an accommodation policy and/or procedures which was comrusicated io all staff and ensured
accommodation takes place.

Ensured ongoing senior-level suppart for employiment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monttored and recorded the resulis.
Devoted adequate resources (Binancial and human) to ensure that the short-term goals would be met.

Consulted employee/union representatives on communication and implementation of emploviment
equity.
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$.20(1)(c)

(1 Keptall staff, incloding new employees and managers, informed of the purpose of emplovment
equity, the steps laken o implement it and the progress made in its implementation.

Put 1 place a strategy to ensure a bamier-free workplace.

[} Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected (o increase representation, taking into account resources
and constraints.

[ 1 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activittes daring the period between the first/previons and subsequent/carrent compliance
assessment,

[ 1 hupact of economic and industrial conditions on the organization.

Any rearganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

Significant favofls {include the number of emplovees affected and the occupational groups of those
emplovees).
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5.20{1)(c)

[ Strikes (include dates, the namber of emplovees atlected and the occupational groups of those
enmplovees).

[  Other.

Additional Details

Please provide any additional information {optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Pharmascience Inc.
Primary Location: Quebec

Number of Employees: Montreal 1362

Organization Overview: NAICS 3254 (Pharmaceuticals and Medicines)

LT DONTGaANY

Key Dates ~ First Year Assessment

Initiated: 2016-06-30
Received: 2016-11-14
Closed: 2016-12-19%
Workforce

Analysis: 2016-06-10

Key Dates — Subsequent Assessment

Initiated: 2019-06-29
Received: 2019-06-28
Workforce

Analysis: 2019-06-26

DATA VERIFICATION

i have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

B4 Yes LiNo

Comments: None

t have verified that the data provided in the Achievement Report is consistent with that found
informs 1to 6:
B4 Yes LiNo

Comments: None
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ASSESSMENT OF REASOMNABLE PROGRESS

Women

01 | Senior Managers

07 | Admin. & Senior Clerical Personnel
09 | Skilled Crafts & Trades Workers

10 | Clerical Personnel

Goal not met {67.9% achieved)
Goal not set.

Goal met 100%,

Goal not set.

Assessment/Observations
* |n EEOQG 01 there were 16 new hires of which 3 were women. At an LMA rate of 27.4%,
four new hires would have been expected.
¢ There were no goals set for EEQG 07 and 10,

indigencus Peoples

02 | Middle & Other Managers Goal not met {0% achieved
03 | Professionals Goal not met {0% achieved
04 | Semi-Professionals & Technicians Goal not met {0% achieved

08

Skilied Sales & Service Personnel

09 | Skilled Crafts & Trades Waorkers
12 | Semi-Skilled Manual Waorkers
14 | Other Manual Workers

Goal not met achieved

{

{0%

{0% achieved
(0%

Goal not met {0% achieved

Goal not met

}
}
}
Goal not met (0% achieved)
}
}
}

Assessment/Observations

¢ |n EEQG 02 there were 16 new hires of which none were Indigenous people. At an LMA
rate of 2.2%, this is to be expected.

s |n EEOG 03 there were 181 new hires of which none were Indigenaus people. At an LMA
rate of 1.3%, at least two Indigneous persons would have been expected.

s |In EEOG 04 there were 98 new hires of which one was an Indigenous person. At an LMA
rate of 1.4%, this is higher than expected.

® In EEQG 08 there were 27 new hires of which none were Indigenous peoples. At an LMA
rate of 1.0%, this is to be expected.

¢ |n EEQG 09 there were 26 new hires of which none were Indigenous people. At an LMA
rate of 1.6%, this is to be expected.

s In EEOG 12 there were 13 new hires of which none were Indigenous people. At an LMA
rate of 0.9%, this is to be expected.

s |n EEQG 14 there were 43 new hires of which none were indigenous. At an LMA rate of
1.4%, this is to be expected.

.G
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Persons with Disabilities

01/02 | Managers Goal not met {0% achieved)
03 Professionals Goal not met {0% achieved)
04 Semi-Professionals & Technicians Goal not met {13.4% chieved}
05 Supervisors Goal not met {0% achieved)
06 Supervisars: Crafts & Trades Goal not met (0% achieved)
07 Admin. & Senior Clerical Personnel Goal not met (0% achieved)
08 Skilled Sales & Service Personnel Goal not met (0% achieved)
09 Skilled Crafts & Trades Workers Goal not met (0% achieved)
10 Clerical Personnel Goal not met (0% achieved)
11 Inter. Sales & Service Personnel Goal not met {0% achieved)
12 Semi-Skiled Manual Workers Goal not met (0% achieved)
14 Other Manual Workers Goal not met (0% achieved)

Assessment/Observations

e In EEOG 01/02 there were 134 new hires of which none were persons with disabilities.
At an LMA rate of 4.3%, at least five would have been expected.

s |n EEQG 03 there were 181 new hires of which none were persons with disabilities. At
an LMA rate of 3.8%, at least six would have been expected.

* In EEQG 04 there were 98 new hires of which one was a person with disabilities. Atan
LMA rate of 4.6%, at least four would have been expected.

* In EEQG 05 there were 8 new hires of which none were persons with disabilities. Atan
LMA rate of 13.9%, this is higher as only one person with disabilities would have been
expecied.

s |n EEQG 06 there were 19 new hires of which none were persons with disabilities. Atan
LMA rate of 7.8%, at least one would have been expected.

s |In EEOG 07 there were 46 new hires of which none were persons with disabilities. Atan
LMA rate of 3.4%, at least one would have been expected.

* In EEQG 08 there were 27 new hires of which none were persons with disabilities. Atan
LMA rate of 3.5%, this is to be expected.

* In EEQG 08 there were 26 new hires of which none were persons with disabilities. At an
LMA rate of 3.8%, this is to be expected.

s In EEOG 10 there were 19 new hires of which none were persons with disabilities. Atan
LMA rate of 7.8%, at least one would have been expected.

s |n EEQG 11 there were 4 new hires of which none were persons with disabilities. Atan
LMA rate of 5.6%, this is to be expected.

s |In EEOG 12 there were 13 new hires of which none were persons with disabilities. Atan
LMA rate of 4.8%, this is 10 be expected.

* In EEQG 14 there were 43 new hires of which none were persons with disabilities. At an
LMA rate of 5.3%, at least two would have been expected.
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s.20(1)(c)

Members of Visible Minarities

03 | Professionals Goal not met {55.4% achieved)
05 | Supervisors Goal not met {0% achieved)
11 | Inter. Sales & Service Personnel Goal not met {0% achieved)

Assessment/Observations
+ |n EEQG 03 there were 181 new hires of which three were visible minorities. Atan LMA

rate of 26.4%, at least fourty-seven would have been expected.

s |n EEOQG 05 there were 8 new hires of which none were visible minorities. At an LMA
rate of 16.79%, at least one would have been expected.

s In EEOG 11 there were 4 new hires of which none were visible minorities. At an LMA
rate of 22.2%, this is to be expected.

ASSESSMENT OF REASONABLE EFFORTS
£ An assessment of reasonable efforts is not required given that all goals have been met

at 80% or above.

»  Qutof 26 required goals:
< 1 was met at 80% or above;
¢ 3 had a percentage of the goal completed;
» 20 had zero percent achieved;
o 2 had no identified goal set.

* Goals were previously set in percentage format.

ASSESSMENT OF GOALS

Women

Warkforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
{EEOG) Gap {Ito3| {3+
years) | years)
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# Description # % Y% % %
01 | Senior Managers -2 27.6 27.6 i7.6 27.6
07 | Admin. & Senior Clerical Personnel -7 g b 72.5 80.5
1G | Clerical Personnel -5 0 0 55.4 61.6
13 | Other Sales & Service Personnel -2 50 50 0 50
Observations: Goals have been set appropriately at LMA in every EEOG where there is a gap.
Goals are not required for EEQGs 07 and 10 as the representation of women is aiready over
509%
Aboriginal Peoples
Workforce Analysis Resuits Goals
. ) Shart- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap {1te3| {3+
years) | years)
# Description # % % % %
01 | Senior Managers -1 3.2 3.2 0.0 3.2
02 | Middie & Other Managers -5 2.7 2.7 0.0 2.7
03 | Professionals -2 1.2 1.2 0.4 1.4
04 | Semi-Professionals & Technicians -4 1.4 1.4 0.0 1.4
08 | Skilled Sales & Service Personnel -1 1.1 1.1 0.0 1.1
09 | Skilled Crafts & Trades Workers -2 2.4 2.4 0.0 2.4
12 | Semi-Skilled Manual Workers -1 1.0 1.0 0.0 1.0
14 | Other Manual Workers -2 1.0 1.0 0.0 1.0
Observations: Goals have been set appropriately at LMA in every EEOG where there is a gap.
Person with Disabifities
Workforce Analysis Results Goals
_ , short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term
{EEQG) Gap {1to3 | {3+
years) | years)
# Description # % % % %
%12/ Managers -9 5.0 5.0 0.0 5.0
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03 | Professionals <22 8.9 8.9 0.0 8.9
04 | Semi-Professionals & Technicians -18 7.6 7.6 1.1 7.6
05 | Supervisors -2 27.5 27.5 0.0 27.5
06 | Supervisors: Crafts & Trades -2 10.1 10.1 0.0 10.1
07 | Admin. & Senior Clerical Parsonnel -8 1.0 1.0 0.0 10.0
08 | Skilied Sales & Service Personnel -4 8.0 8.0 0.0 8.0
09 | Skilled Crafts & Trades Warkers -5 7.8 7.8 0.0 7.8
10 | Cerical Personnel -1 9.3 9.3 0.0 9.3
11 | Inter. Sales & Service Personnel -1 10.8 10.8 0.0 10.8
12 | Semi-Skilled Manual Workers -12 10.3 103 1.5 103
14 | Other Manual Workers -13 6.8 6.8 0.0 6.8
Observations: Goals have been set appropriately at LMA in every EEOG where there is a gap.
Members of Visible Minarities
Workforce Analysis Results Goals

. ] Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term

{EEQG) Gap {1to3 | (3+

years) | years)

# Description # % % % %
02 | Middle & Other Managers -8 17.6 i7.6 13.0 i7.6
03 | Professionals -28 30.9 30.9 1%.6 30.9
05 | Supervisors -2 20.4 20.4 0.0 20.4
08 | Skilled Sales & Service Personnel -2 10.9 109 7.7 109
11 | Inter. Sales & Service Personnel -3 26.6 26.6 0.0 26.6

Ohservations:
Goals have been set appropriately at LMA in every EEQG where there is a gap.

RECOMMENDATION

 recommend that the employer be found:

Hin compliance

i lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unigue circumstances | recommend that the closing letter include the following:
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s Given that there are a number of gaps in all designated groups, the organization may
want to consider collaborating or forging links with universities, trade programs, career
fairs and professional associations in order to identify qualified individuals who are
mermbers of the designated groups as potential employees.

Name of Analyst: Neeta Dhillon

Date: July 25, 2019
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s.19(1)

Subject: Government of Canada Agreement Number: 050401 —~ Nofification of Compliance with the
Federal Contractors Program

Cetle information est également disponible en frangais sur demande.

Dear

| am writing to inform you that the subsequent compliance assessment initiated on June 29, 2019 has
been completed. As a result of the assessment, Pharmascience inc. has been found to be in compliance
with the requirements of the Federal Contraciors Program (FCPY under the Employment Equity Act

The purpose of this subseguent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasenable progress andfor
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Pharmascience
Inc.’s employment equity program.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on June 20, 2022, Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your arganization is notified of the next assessment, the following information will be required by
the due date:

«  Workforce data (Forms 1 o 8) at the national level;

s An updated workforce analysis; and

« A completed Achievement Report that includes revised short-term and long-term numerical goais
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. f over the three year period reasonable progress has not been
made, Pharmascience Inc. will be required to demonstrate that it has made reasonable efforts to achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does nat prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

s the implementation of initiatives to foster a diverse and inclusive workplace;

« measures to remove empioyment barriers;

s tailored programs to altract and retain designated group members in areas where they are under-
represented; and

» the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.
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Labour Program officers are available to answer gquestions and provide guidance. You may also visit our
website 10 access a number of tools and a series of training modutes. In particular, we encourage your
arganization to continue using the YWorkslace Boully Ifonmetion Mansgament Svsizm (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you reguire any further information regarding your organization’s obligations under the FCP,
please contact us by emall at se-emaidhado-rhdon gn ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Pharmascience Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
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